
USA Hire Standard Decision Tree
PURPOSE: This decision tree is provided as a general framework to assist HR Users and Hiring Managers in the assessment strategy decision process. Agency-specific guidance should be followed, if available.

Note: USA Hire Standard measures general competencies; additional assessments may be needed to measure technical skills. Using a USA Hire assessment may also require a questionnaire for minimum or basic qualifications.
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You may be able to pair 
multiple USA Hire 

assessments or other 
assessment types to create 
a multi-hurdle process for 

your vacancy.

*Are you considering 
multi-hurdle 

assessments for your 
vacancy? 

https://chcoc.gov/sites/default/files/Merit%20Hiring%20Plan%205-29-2025%20FINAL.pdf
https://chcoc.gov/sites/default/files/Merit%20Hiring%20Plan%205-29-2025%20FINAL.pdf
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/32465862917268-Leadership-Assessments
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/45382425602451-Leadership-Assessments
https://resourcecenter-usahire.opm.gov/hc/en-us/articles/32465772183444-Available-Series-Grades
https://resourcecenter-usahire.opm.gov/hc/en-us/articles/45424488336787-Available-Series-Grades-Standard-Assessments
https://resourcecenter-usahire.opm.gov/hc/en-us/articles/36414153894036-Chapter-3-Announcement-Types#h_01K3KH8XE0VSBHT5DRR88WZ0DH
https://resourcecenter-usahire.opm.gov/hc/en-us/articles/45424495931283-Chapter-3-Announcement-Types
https://www.opm.gov/chcoc/transmittals/2025/Merit%20Hiring%20Plan%205-29-2025%20FINAL.pdf#page=27
https://www.opm.gov/chcoc/transmittals/2025/Merit%20Hiring%20Plan%205-29-2025%20FINAL.pdf#page=27
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/32465492851860-Custom-Interview-Solutions
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/45649155358739-Custom-Interview-Solutions
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/32466323397140-Custom-Assessment-Solutions
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/45382433109523-Custom-Assessment-Solutions
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/32465662140052-Premium-Assessment-Solutions
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/45382417305363-Premium-Assessment-Solutions
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/32465442021908-Standard-Assessment-Solutions
https://resourcecenter-usahire.opm.gov/hc/en-us/sections/45382402066835-Standard-Assessment-Solutions
https://help.usastaffing.gov/ResourceCenter/images/1/12/Multiple_Hurdles_Guide_-_June_2023.pdf
https://abrc-usastaffing.opm.gov/hc/en-us/articles/45424412807315-Multiple-Hurdles-Guide
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